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Gender inequality, This paper compares how gender inequality plays out in India and Iran. The report
India, Iran, economic examines four primary sectors: employment, politics, education, and health. The research
participation, education, utilizes statistics from India, such as those from the National Sample Survey Office and
political empowerment, the World Bank, along with data from 2016 to 2025 regarding Iran, gathered from their
health indicators, government and academic works. The objective is to identify patterns and understand the
comparative analysis causes of gender inequality in both countries. The results indicate that Iran bas bigher female

literacy and college enrollment rates. However, the participation of women in the workforce
and in political office remains limited due to cultural and structural barriers. In India, there
has been gradual progress in women joining the workforce and entering politics. However,
disparities persist in areas such as equal pay, education, and bealth, particularly for mothers.
The research indicates that social structures that favor men, a divided job market, and weak
enforcement of laws contribute to gender inequality in both countries. By examining these two
different societies, the study emphasizes the complexity of gender inequality. It also underscores
the necessity for customized policies, ensuring equitable access to education, employment
opportunities, and governmental services for women. These findings contribute to the broader
discourse on gender and development in the Global South, providing valuable insights for
lawmakers aiming to achieve Sustainable Development Goal 5: Gender Equality.

Introduction

Gender inequality continues to hinder human progress and social justice around the world. Despite
global initiatives such as Sustainable Development Goal 5, gender disparities persist in limiting access
to education, employment, political engagement, and health services. These inequalities are rooted in
cultural norms and institutions that uphold gender hierarchies and restrict women’s involvement in
socio-economic advancement. Both India and Iran have been confronted with challenges related to
gender inequality. Despite advancements in modernization and policy-driven growth, gender disparities
persist in economic participation, political engagement, education, and health. A comparison of these
two countries can provide valuable insights into how cultural norms, policies, and socio-economic
factors influence gender dynamics.

In India, gender inequality manifests in several ways, including limited workforce participation,
wage disparities, education gaps, and health inequities. Women represent less than one-third of the
workforce, and pay gaps persist, even with legal protections in place. Gender bias in the informal sector,
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unpaid domestic work, and care duties contribute to this imbalance. However, there has been a notable
improvementin female education, asevidenced by anincrease in literacy and school enrollment, particularly
among younger demographics. A constitutional amendment that reserved 33% of local government seats
for women has increased women’s political visibility, but national representation is still limited.

In Iran, there is a contradiction: women perform better than men in education, yet they are
underrepresented in the job market and politics. Women’s economic participation is constrained by
wage disparities, restrictive labor laws, and cultural norms. Female labor force participation remains
low, and women’s representation in parliament has decreased. Structural obstacles and limited political
possibilities have prevented women from leveraging educational gains to achieve social empowerment.

This study utilizes data from India and Iran to examine gender inequality in key areas such as
economic participation, political presence, education, and health. The objectives are as follows:

a) Please compare gender disparity trends in India and Iran.
b) Please examine the structural and cultural factors that are the cause of these disparities.

c) Present recommendations for policies that promote gender equity and inclusive growth.

This comparison situates India and Iran within the broader framework of gender and development
studies. It demonstrates how educational progress and policy changes can lead to lasting gender restrictions.
This paper demonstrates that achieving gender equality necessitates modifications in societal perspectives,
institutional obligations, and economic strategies that prioritize gender-related considerations.

Literature Review

Gender inequality is a critical area of discussion in global development, focusing on how barriers
prevent women from having equal chances to participate. Researchers have examined gender disparities
in various fields, including economics, politics, education, and health, presenting diverse patterns across
countries such as India and Iran.

Theoretical Approaches to Gender Inequality

A wide array of sociological and economic theories have explored the underlying causes of gender
inequality. As Amartya Sen (1999) noted, gender inequality limits women’s ability to make choices
and have social opportunities. Naila Kabeer (2016) defined empowerment as the expansion of choice,
emphasizing the need for changes in structure and culture to achieve gender equality. Feminist
institutionalism (Mackay ez al., 2010) explains how rules and norms perpetuate gender disparities
in politics, work, and education. These insights offer a framework for comprehending the persistent
challenges of inequality in India and Iran, despite ongoing modernization and policy initiatives. Please
find below key economic aspects for your review.

India

India faces significant challenges in its labor market, with substantial gaps in skill sets and
competencies. Chakraborty (2020) and Desai & Vanneman (2019) state that despite women’s
increased educational attainment, their labor force participation rate has declined from 32% in 2005 to
approximately 23% in 2023 (World Bank, 2023). Women face a number of challenges that limit their
professional opportunities, including pay discrimination, a lack of adequate childcare options, and
traditional family roles. According to the research by Das and Singh (2021), women are predominantly
employed in informal and low-paying sectors.

Iran

In a similar vein, studies conducted in Iran by Shakeri ez 4/. (2025) and Zobeidi ez al. (2022) indicate
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that pay discrimination and cultural factors contribute to the underrepresentation of women in the
economy, with their participation remaining below 15% from 2016 to 2025. Despite the increase in
educational attainment among women, data from the Statistical Center of Iran indicates minimal
progress. Hajamini ez al. (2024) found that economic structures—such as limited economic freedom—
have a more significant impact on gender inequality in Iran than cultural factors. This finding aligns
with the conclusions of Blurdi (2020), who asserts the pivotal role of legal reforms in safeguarding
women’s employment stability.

DPolitical Aspects

India

In India, women have gained political ground at the local level through constitutional provisions.
The 73rd and 74th Amendments stipulate the allocation of a third of seats in local councils for women,
thereby enhancing their participation (Krook, 2022). However, as Rai (2021) notes, the structure of
political parties and financial constraints continue to present challenges for women seeking to ascend to
higher positions. Research by Basu (2016) indicates that the inclusion of women in politics must result
in tangible influence on policy.

Iran

In Iran, there is a significant disparity in political representation. The share of parliamentary seats
held by women decreased from 5.9% in 2016 to 4.8% in 2024 (World Bank, 2024). According to
Mirtorabi ez al. (2025), the presence of political barriers and cultural stereotypes contributes to the
challenges faced by women in terms of political empowerment. Nazari ez 4/. (2022) and Zolfaghari ez
al. (2025) emphasize that addressing these issues necessitates a transformation of the political system
and the cultivation of enhanced policy competencies among women. Despite legal equality, women
continue to face restrictions that limit their participation in decision-making processes.

Educational Aspects

India

Education has played a pivotal role in promoting gender equality in India. According to UNESCO
data from 2022, the literacy rate among women reached 77% in 2023, and women now represent more
than half of the higher education student population. However, Tilak (2020) and Kumar (2021) argue
that increased education has not resulted in equitable opportunities in the job market. Gender biases in
subject selection, regional differences, and dropout rates remain challenges.

Iran

The situation in Iran is distinct: the vast majority of women are literate (98.9%), and women
outnumber men in university enrollment. However, employment rates remain low. Mehdipoor & Vesal
(2021) found that higher education has reduced the gap in schooling but has not yet had a significant
impact on women’s employment rates. Afshari ez 4/. (2025) observed that social biases against women’s
education and a weak economy exacerbate inequality, despite progress in education. In a similar vein,
Tajmazinani e a/. (2021) demonstrated that educational policies persist in promoting traditional roles,
even in scenarios where the student population is equally balanced between males and females.

Dlease find below key bealth aspects.

India

In India, persistent disparities in health outcomes between genders persist, manifesting in areas such
as nutrition, reproductive health care services, and access to health services. The NFHS-5 (2019-21)
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indicates that in several states, girls still have higher mortality and malnutrition rates than boys. Dreze &
Sen (2013) identified the issue of missing women due to neglect and poor healthcare access. However,
programs such as Ayushman Bharat and POSHAN Abhiyan are beginning to address disparities in
maternal and child health outcomes.

Tran

In Iran, Alizadeh et al. (2023) reported that women are more likely to have mental health issues
and lower social well-being because they have fewer resources and face burdens at home. Research by
Bahrami ez al. (2022) and Chen & Zhang (2024) indicates that traditional views on gender greatly shape
how satisfied Iranian women are with their lives and their perceived health. Despite advancements in
healthcare infrastructure, gender norms continue to exert a significant influence on women’s mental

and physical well-being.
Comparative Views

A comparison of India and Iran reveals that educational advancement has outpaced economic and
political parity in both nations. Women in both countries face a paradox of progress, where they achieve
high levels of education but have low involvement in the workforce and politics (UNDP, 2023). In India,
economic limitations and social traditions impose constraints on women’s opportunities, while in Iran,
laws and beliefs rooted in a patriarchal interpretation of religion maintain their influence. Research in
various fields (Kabeer, 2016; Hajamini ez 4/., 2024; Krook, 2022) indicates that achieving gender parity
necessitates comprehensive changes, encompassing educational initiatives, economic opportunities,
legal rights, and cultural transformations.

Methodology
Research Design

This study employs a comparative and descriptive approach to examine gender differences in India
and Iran, exploring economic, political, educational, and health aspects. The research utilizes secondary
data and compares the two countries using numerical and interpretive analyses of gender trends. The
study focuses on the years 2016 to 2025, a time when both countries implemented significant policy
changes and social shifts affecting gender equality. The comparison is based on the United Nations
Development Programme (UNDP) and World Economic Forum (WEF) gender indices, which use
indicators like job participation, political presence, literacy, and health results to measure gender equality
(UNDP, 2023; WEF, 2024).

Data Sources

India
The Indian data was sourced from secondary sources.

a) National Sample Survey Office (NSSO, 2022) — Job and Unemployment Survey and Periodic
Labour Force Survey (PLES).

b) National Family Health Survey (NFHS-S, 2019-21) - This survey provides data on health,
childbirth, maternal deaths, and gender-based health indicators.

c) Census of India (2011 and projections) — Comprehensive data on population and literacy.

d) World Bank Gender Data Portal (2023) for information regarding economic involvement, pay
gaps, and education indicators.

e) UNDP Human Development Reports (2016-2023) — Gender Development Index (GDI) and
Gender Inequality Index (GII).

f) The Election Commission of India provides statistics on the representation of women in
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Parliament and local government.

These data are supported by studies from Desai & Vanneman (2019), Chakraborty (2020), and Rai
(2021) to understand the social factors that affect gender inequality in India.

Iran

The Iranian data were sourced from official national datasets spanning the years 2016 to 2025. The
following sources were used in preparing this report:

a) The Statistical Center of Iran (SCI) is a reliable source of data on various economic and social
indicators. This includes information on job participation, employment by industry, unemployment
rates, and wage disparities by gender.

b) National Parliamentary Records (Islamic Consultative Assembly) — The gender balance of legislative
members is a key metric in evaluating the representation of different genders in the legislative body.

¢) The Ministry of Education and Higher Education is responsible for overseeing literacy,
enrollment, and college rate initiatives.

d) Please refer to the Ministry of Health and World Bank Development Indicators (2023) for
gender-related health results.

e) Iranian studies by Shakeri ez 4/. (2025), Ghasemi ez 4/. (2019), Hajamini et a/. (2024), and
Alizadeh ez al. (2023) were used to support research findings.

Analytical Framework

To ensure the comparability of the data, the study operationalizes four principal dimensions of

gender disparity, each defined by measurable sub-indicators (Table 1):

Quantitative data were standardized into percentage measures or index values to allow direct cross-
country comparison. Where possible, the Gender Parity Index (GPI) and female-to-male ratios were
calculated. For Iran, time-series data from 2016 to 2025 were compiled to assess longitudinal trends,
while Indian data from 2016 to 2023 were harmonized to similar intervals.

Method of Analysis

The study employs a range of analytical methods, including descriptive statistics (mean, percentage
change, and ratio analysis) as well as comparative trend analysis across countries and time periods. The
Gender Inequality Index (GII) and the Gender Development Index (GDI) were used as summary
indicators of multidimensional disparity. To interpret findings:

a) Trend graphs and comparative tables were prepared to visualize gender gaps in employment,
education, and political representation.

b) A contextual qualitative analysis was conducted to understand the socio-cultural and legal
factors influencing the observed disparities. This analysis drew upon existing literature to provide a
comprehensive explanation.

c¢) Theanalysis follows a cross-sectional comparative framework, in accordance with the guidelines
established by the United Nations Development Program (UNDP) in 2023 and the World Bank in
2024 for the integration of gender-related data.

Limitations

1. The study utilizes secondary data, which may vary in definitions and collection methods across
countries.

2. Time-series gaps exist in Iran’s 2024-2025 data for certain indicators (e.g., health outcomes),
which were approximated using available national trends.

3. The comparative analysis focuses primarily on quantitative indicators; therefore, qualitative
dimensions such as perceptions, attitudes, or intersectional inequalities (class, region, ethnicity)
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remain underexplored.

Etbhical Considerations

As this study utilizes publicly available secondary data, no direct human participation was involved. All
sources have been duly acknowledged, and data usage complies with fair academic and ethical standards.

This section will provide a comparative analysis of India and Iran across four key areas: economic
activity, political power, education, and health, with a focus on the period from 2016 to 2025. The data
is sourced from reliable entities such as the NSSO, NFHS-5, the Statistical Center of Iran, the World
Bank, and the UNDP. The analysis draws upon recent academic contributions, including works by
Shakeri et al. (2025) and Hajamini ez a/. (2024).

The Economic Dimension
A notable distinction emerges in the economic engagement of men and women in India and Iran.

From 2016 to 2025, the labor force in Iran saw an average female participation rate of 14%, compared
to 68% for males. This division has remained above 50 percentage points (Statistical Center of Iran,
2025). Despite the prevalence of education among women, various factors hinder their full participation.
These factors include strict job rules, traditional family expectations, and unequal pay (Shakeri ez 4/.,
2025; Zobeidi et al., 2022). Hajamini ez /. (2024) have noted that the absence of economic freedom,
such as the capacity to possess property or effortlessly access markets, exerts a more significant influence
on gender inequality than cultural norms.

The Political Dimension

In both Iran and India, gender equality is a key issue in political engagement. In Iran, the percentage
of women in parliament decreased from 5.9% in 2016 to 4.8% in 2024 (World Bank, 2024), indicating
a continued exclusion of women from significant decision-making processes. Research from Mirtorabi
et al. (2025) and Heidari ez al. (2019) suggests that while the rules allow women to participate, their
influence is held back by traditional male-dominated politics and a concentration of power. Cultural ideas
about women as leaders also contribute to this exclusion (Nazari ez a/., 2022; Zolfaghari ez al., 2025).

In India, the number of women in the Lok Sabha increased from 12%in 2016 to 15%in 2024 (Election
Commission of India, 2024). Quotas at the local level, established by the 73rd and 74th Constitutional
Amendments, have significantly enhanced participation at the local level (Krook, 2022). However, Rai
(2021) and Basu (2016) observe that even with these figures, female politicians frequently possess less
influence due to gender-based hierarchies within political parties (Table 2).

The contrast between the two countries’ institutionalized quota systems is striking. India’s system,
with its clearly defined mechanisms, has led to steady progress, while Iran’s lack of such structural
frameworks has resulted in stagnation.

The Educational Dimension

Education exhibits the most equitable gender balance in both Iran and India; however, this dynamic
changes as individuals progress in their careers.

In Iran, the literacy rate among young women is almost 100%, with 98.9% of the population able
to read and write in 2022. Additionally, the gender disparity in higher education is narrowing, with
women making up 57.2% of the college-age population, compared to 57.2% of men. However, studies
by Mehdipoor and Vesal (2021) and Afshari ez 4/. (2025) indicate that this progress has not resulted in an
increase in job or leadership opportunities for women. This suggests a need to enhance the connection
between education and employment opportunities.
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In India, the percentage of women who can read and write increased from 70.3% in 2015 to 77% in
2023, and women make up nearly half of the student population in higher education. However, factors
such as social class, caste, and geographical location continue to influence educational access (Tilak,
2020; Kumar, 2021) (Table 3).

Educational equality has advanced more rapidly than labor and political inclusion. Both nations
illustrate what Sen (1999) termed the “capability constraint,” which occurs when social structures
impede the conversion of education into empowerment.

Health Dimension

While the health results demonstrate advancements, they also highlight the impact of gender on
susceptibility to harm.

In India, the maternal mortality rate has decreased to 103 deaths per 100,000 live births (NFHS-5,
2021). Despite this, gender bias persists in the realm of children’s nutrition and health (Dreze & Sen,
2013). Schemes such as Ayushman Bharat and POSHAN Abhiyan have enhanced maternal and child
health outcomes, though disparities among regions persist (Government of India, 2023).

In Iran, the expansion of health coverage has led to significant improvements in reproductive and
maternal healthcare services. The mortality rate for mothers is 20 deaths per 100,000, and women can
expect to live to 78 years of age (World Bank, 2023). Nevertheless, gender-related disparities in mental
health are significant. This is due to the presence of social constraints that limit individuals’ ability to act
freely and participate fully in society (Alizadeh ez 4/., 2023; Bahrami ez al., 2022) (Table 4).

To provide a context for understanding the disparities across these dimensions, please refer to Table
S, which presents the Gender Development Index (GDI) and Gender Inequality Index (GII) for both

nations.

The indices indicate near-equal GII values (~0.48), suggesting that both countries face comparable
levels of gender inequality despite differing cultural and institutional settings. Iran’s lower human
inequality coeflicient is indicative of its robust health and education systems, while India’s democratic
frameworks demonstrate potential for enhanced political inclusion (Table 6).

Both countries demonstrate that gender inequality is multidimensional. India has made progress
through institutional reforms and grassroots quotas, while Iran has shown advancement in education and
health, though political and economic constraints persist. As Kabeer (2016) argues, true empowerment
requires “transforming the structures of constraint” — a task that both societies continue to struggle with.

Conclusion and Recommendations

The study, which draws parallels between India and Iran, indicates that gender disparities are
entrenched in their respective economies, political systems, education sectors, and healthcare
infrastructures. This phenomenon can be attributed to the interplay between policy, cultural norms,
and institutional frameworks. From 2016 to 2025, both countries made progress in women’s education
and health, but encountered challenges in achieving gender equality in the workforce and political
representation. This indicates that merely enhancing education alone is insufficient to achieve gender
equality. Instead, a comprehensive transformation of societal institutions and cultural perspectives that
govern power and resources is imperative (Sen, 1999; Kabeer, 2016).

In Iran, gender inequality is perceived in a variety of ways. Women in this country have some of
the highest rates of literacy and education in Asia, with more women than men attending university
(UNESCO, 2022; Mehdipoor & Vesal, 2021). However, this has not translated into equal involvement
in jobs or politics. The rate of women in the workforce remains below 15%, and they hold less than 5%
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of parliamentary seats (Statistical Center of Iran, 2025; World Bank, 2024). According to experts, this
phenomenon can be attributed to stringent employment regulations, religious doctrines that favor men,
and a limited number of avenues for women to assume leadership roles (Hajamini ez 4/., 2024; Shakeri e
al., 2025). While there have been improvements in health outcomes such as maternal mortality and life
expectancy, women continue to grapple with mental health challenges stemming from social isolation
and limited autonomy (Alizadeh ez a/., 2023; Bahrami e 4l., 2022).

India’s pathis more varied, but there is a greater sense of optimism. The rate of women in the workforce
increased from approximately 23% in 2016 to 28% in 2023, primarily due to the service industry and
the rise in self-employment in rural areas (Chakraborty, 2020; NSSO, 2022). Education has made steady
progress, with 77% of women now literate, and women now account for nearly half of those in higher
education (UNESCO, 2022). Women have also seen an increase in their political presence, holding
approximately 15% of seats in the Lok Sabha and over 40% in local government (Krook, 2022; Rai,
2021). This increase can be attributed, in part, to constitutional changes that reserve one-third of local
council seats for women. However, disparities in compensation, informal employment, and regional
variations persist as significant challenges, particularly for rural and marginalized populations (Desai &
Vanneman, 2019; Das & Singh, 2021).

Despite their different political systems—India’s democracy and Iran’s religious government—both
countries have similar limits on what women can do. As Sen (1999) noted, progress must expand the
actual freedoms people have. In both countries, these freedoms are still limited by male-centered norms
and structural inequalities. Education has increased women’s aspirations, but without institutional
changes, this progress cannot fully translate into empowerment. Achieving lasting gender equality in
India and Iran necessitates comprehensive changes that address job involvement, social standing, and
political power simultaneously.

Recommendations

To address this disparity, both India and Iran must implement strategies thatlink policy modifications
with cultural transformations. Gender equality should be regarded as a catalyst for growth and sound
governance, not merely a social concern.

First, economic changes must prioritize the inclusion of women in quality employment opportunities.
To address thisimbalance, governments should implement gender-aware budgeting, enact equal-pay laws,
and encourage companies to hire and promote women through rewards (Das & Singh, 2021; Shakeri ez 4/.,
2025). Desai and Vanneman (2019) posit that reducing the cost of childcare and offering more generous
parental leave would alleviate the financial constraints that currently dissuade women from entering the
workforce. In Iran, the revision of labor laws and the expansion of employment opportunities for women
could transform education into a catalyst for economic independence (Hajamini ez al., 2024).

Secondly, changes in institutions and politics are essential for enhancing women’s representation in
government. India’s Women’s Reservation Bill (2023), which aims to reserve a third of seats in legislatures
for women, should be implemented promptly to increase women’s influence in decision-making
processes (Krook, 2022). Iran has the potential to implement comparable measures, such as gender
quotas in political parties or designated seats in parliament, to address issues of exclusion (Mirtorabi
et al., 2025; Nazari et al., 2022). To ensure the meaningful advancement of women in leadership roles,
it is essential that both countries support training programs for female leaders, equitable campaign
financing, and mentorship initiatives. These measures are crucial for facilitating the attainment of
substantive influence by women in policy-making processes (Rai, 2021).

Thirdly, it is essential to establish a connection between education and employment. In both
countries, there is a discrepancy between the education levels of women and their roles in the workforce.
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To address this gap, policymakers should align college programs with job skills, expand job-training and
STEM programs for women, and establish business centers for female entrepreneurs. Schools should
implement gender-aware teaching methods that challenge stereotypes and foster leadership, creativity,
and computer skills (Afshari ez /., 2025).

Health and social support are also key to gender equity. In India, sustained investment in initiatives
targeting mothers and children, such as POSHAN Abhiyan and Ayushman Bharat, is crucial to reduce
malnutrition and maternal mortality rates (NFHS-5, 2021; Government of India, 2023). Iran has a robust
healthcare system, but it is crucial to augment its gender policies with mental healthcare services to address
the social costs of constraint (Alizadeh ez 4/., 2023; Bahrami ez a/., 2022). It is imperative that both countries
implement health policies that take into account class, region, and ethnicity to ensure inclusivity.

Achieving true gender equality necessitates a shift in cultural norms. Public campaigns, gender-
aware education, and media can play a role in reshaping social views (Kabeer, 2016). Programs that
engage men and boys in gender-equity initiatives within schools, workplaces, and community groups
can foster a shared sense of responsibility and reduce resistance to change (UNDP, 2023). These changes
are essential for dismantling antiquated notions that impede women’s rights.

Broader Implications

These findings indicate that progress toward gender equality (Sustainable Development Goal 5)
necessitates more than laws or education; it requires an approach that addresses the structural, cultural,
and psychological aspects of inequality. India and Iran exemplify two distinct approaches: India’s
progress in opening opportunities through institutional change, while Iran’s progress in human capital
has been held back by political exclusion, is noteworthy. It is imperative that both parties strive for parity
in influence, beyond mere numerical equality.

As Kabeer (2016) explains, true empowerment entails altering the systems that impose limitations,
not merely increasing involvement. Achieving this objective will require a robust political determination,
inclusive economic planning, and sustainable cultural transformation. Achieving true gender equality
in India and Iran will require women to have equal control over resources, decisions, and choices in life.
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Tables

Table 1
Dimension Key Indicators Primary Data Source
Economic Labor force participation rate (F/M ratio), NSSO (India), SCI (Iran), World Bank
unemployment rate, wage gap, sectoral employment (2023)
distribution
Political Share of women in parliament, local governance, and Election Commission of India; Iranian
ministerial positions Parliamentary Reports; World Bank (2024)
Educational | Literacy rate (15-24 yrs), tertiary enrollment ratio, | UNESCO (2022); NFHS (India); Iranian
gender parity index Ministry of Education
Health Maternal mortality ratio, life expectancy, mental NFHS-5 (India); Alizadeh ez 4. (2023)
health disparities (Iran); UNDP (2023)
Table 2. Women’s Representation in Parliament (2016-2025)
Year India (% seats held by women) Iran (% seats held by women) World Average (%)
2016 12.0 5.9 22.3
2018 13.3 5.9 23.8
2020 14.4 5.6 25.2
2023 15.1 5.6 26.5
2025* 33.0** 4.8 27.0

Sources: According to the World Bank (2024) and the Election Commission of India (2024), India’s Women's Reservation Bill (2023) aims
to reserve one-third of parliamentary seats for women.
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Table 3
Year Indicator India (Female) India (Male) Iran (Female) Iran (Male)
2016 Literacy Rate (%) 70.3 84.7 98.0 98.8
2020 Tertiary Enrollment (%) 45.0 49.2 56.0 51.0
2022 Literacy Rate (%) 76.5 88.1 98.9 99.1
2023 Tertiary Enrollment (%) 49.4 52.1 57.2 53.0
Sources: UNESCO (2022); NSSO (2022); Statistical Center of Iran (2023).
Table 4. Health and Well-being Indicators by Gender (2023)
Indicator India | Iran Interpretation
Maternal Mortality Ratio (per 103 20 Iran outperforms India due to stronger healthcare
100,000) coverage.
Female Life Expectancy (yrs) 70.8 | 78.4 Iran has higher female longevity.
Female Child Mortality (per 1,000) 31 15 India still faces gender bias in early child health.
Female Mental Health Index (0- 58 63 Iranian women report better clinical health but lower
100)* autonomy.
Sources: NFHS-5 (2019-21); Alizadeh ez a/l. (2023); World Bank (2023).
Table 5. Comparative Gender Development and Inequality Indices (2016-2023)
Year Country GDI GII Human Inequality Coefficient Trend
2016 India 0.846 | 0.524 27.5 Moderate
2016 Iran 0.879 | 0.470 21.4 Moderate
2020 India 0.856 | 0.499 25.3 Slight Improvement
2020 Iran 0.881 0.460 20.0 Slight Improvement
2023 India 0.868 | 0.480 23.8 Slow Progress
2023 Iran 0.875 0.482 19.0 Stable
Source: UNDP Human Development Reports (2016-2023).
Table 6. Summary of Gender Disparities, 2016-2025
Domain India: Key Trends Iran: Key Trends Policy Directions
Economic Gradual rise in participation; Persistent low participation; legal | Gender-sensitive labor laws,
large informal sector; pay gap and cultural restrictions flexible work, childcare
Political Expanding representation Declining representation; weak Legal quotas, leadership
through quotas party support training
Education | Rising literacy and tertiary access High literacy, mismatch with Education-employment
employment alignment
Health Declining maternal mortality; Strong healthcare, mental health | Integrate social and mental
nutrition bias issues health focus

Source: NSSO, SCI, UNDP, NFHS, and academic studies.
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